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Equality Policy

FEDERATION MISSION STATEMENT
Christ The King Federation is a community called by God to work collaboratively
for the common good. providing an environment that nurtures and inspires pupils
to realise their potential, as we journey together.

This federation is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share in this commitment.
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Why we have developed this Equality Policy

This Equality Policy for Christ The King Federation brings together all previous
policies, schemes and action plans around equality including those that we had
previously for Race, Gender and Disability.

It includes all the protected characteristics covered under the Equality Act 2010 as
well as other aspects which have the potential to discriminate against or to devalue
any individuals within our community. We are further committed to the development
of cohesive communities both within our school's physical boundaries and within our
local, national and global environments. Our school embraces the aim of working
together with others to improve children’s educational and wellbeing outcomes, and
notes the rights set out in the UN Convention on the Rights of the Child.

Our Equality Policy is inclusive of our whole school community - pupils/students,
staff, parents/carers, visitors and partner agencies.

The purpose of this Policy is to set out how our practice and policies have due
regard to the need to:

- eliminate discrimination, harassment and victimisation;
- advance equality of opportunity and

- foster good relations between groups.

It explains how we aim to listen to and involve pupils, staff, parents and the
community in achieving better outcomes for our children and young people.



Our school within the wider context

The national demographic presents an ever-changing picture in terms of age,
ethnicity, disability and social deprivation.

As a Catholic Federation with a wide catchment area our community is primarily
White British. A third of our pupils are non-catholics, and are either of other
religious denominations or of no religious affiliation. The number of pupils from
minority ethnic groups is lower than the national average as is the percentage of
pupils whose first language is not English. Very few of our pupils with English as an
additional language are at the early stages of English language acquisition.

Pupils come from a range of socio-economic backgrounds. The number of children
joining the school is higher than the national average and consequently the number
on roll has increased by 25% in the last 7 years.

Overall aims of our Equality Policy

e To eliminate discrimination, harassment and victimisation.

e To promote equality of access and opportunity within our school and within our
wider community.

e To promote positive attitudes to difference and good relationships between
people with different backgrounds, genders, cultures, faiths, abilities and
ethnic origins.

To ensure that equality and inclusive practice are embedded across all aspects of
school life the Equality Policy refers to the UN Convention on the Rights of the
Child, which includes recognition of a range of educational, wellbeing, and material
outcomes.



Issues relating to adults within the school community can be embraced under these themes
and reflected in the action plan.

Our approach

We seek to embed equality of access, opportunity and outcome for all members of our school
community, within all aspects of school life.

We actively seek out opportunities to embrace the following key concepts:

¢ Shared Humanity. Identifying commonality and shared values, aspirations and needs
underpins our approach to equality. We value our fundamental similarities and
universality

e Valuing difference and diversity. We appreciate the richness within our differences
and look for ways of celebrating and understanding them better

e Interdependence, interaction and influence. We recognise that, as they evolve, distinct
cultures, beliefs and lifestyles will impact on and inform each other

¢ Social cohesion within our school and within our local community

e Excellence. We aim to inspire and recognise high personal and collective achievement
throughout our community, the UK and the wider world. Excellence is to be found
everywhere

e Personal and cultural identity. We will provide opportunities to explore and value the
complexity of our personal and cultural identities

e Fairness and social justice. We will develop our understanding of the inequality that
exists in society and explore ways of individually and collectively promoting a more
equitable society

Our vision statement about Equality

Christ The King Federation seeks to foster warm, welcoming and respectful environments,
which allow us to question and challenge discrimination and inequality, resolve conflicts
peacefully and work and learn free from harassment and violence.

We recognise that there are similarities and differences between individuals and groups but

we will strive to ensure that our differences do not become barriers to participation, access
and learning and to create inclusive processes and practices, where the varying needs of
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individuals and groups are identified and met. We therefore cannot achieve equality for all
by treating everyone the same.

We will build on our similarities and seek enrichment from our differences and so promote
understanding and learning between and tfowards others to create cohesive communities.
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